
First DROP quarterly statements to be distributed in July
OP&F is pleased to announce that the first Quarterly Statements for participants of
the Deferred Retirement Option Plan (DROP) will be distributed in July 2003. The
quarterly statements will provide DROP participants with a summary of their DROP
activity through the first quarter of 2003. The statements will only be sent to DROP
participants whose accounts show monetary activity between January 1, 2003 and
March 31, 2003.

Please keep in mind that employee contributions cannot be posted to DROP until
your employer has properly reported your earnings. Contribution postings from
employers are due to OP&F at the end of the month following the payroll month.
For example, the January 2003 contributions and reports were due to OP&F on
February 28, 2003. Provided there are no errors or complications with the report,
the OP&F auditing and posting process can take up to 30 business days.

If you participate in DROP, you are encouraged to visit OP&F’s website (www.op-
f.org) and register for OP&F Online, which provides the most current information
regarding your personal DROP benefits.

New Health Care
Plan Highlights
The new health
care plan
includes sig-
nificant
changes to
plan design,
eligibility
and contri-
butions as
generally described below.  In
early June, OP&F mailed
brochures to all active members,
retirees and survivors that provid-
ed an overview of the new plan.
These brochures are available on
OP&F’s website:  www.op-f.org.

PLAN DESIGN:
• Retirees can choose the cover-

age that best meets their health
care needs and budget through a
variety of options.

• Prescription drug and major
medical will be offered as sepa-
rate benefits with separate con-
tribution amounts–you can
enroll in prescription drug cov-
erage or major medical cover-
age, or both.  If you waive cov-
erage, you do have a limited
right to re-enroll.  

• The PPO, HMO and prescrip-
tion drug plans will each have
three different coverage
options–retirees can select a
plan that has lower co-pays and
out-of-pocket costs in return for
paying a higher monthly contri-
bution.

ELIGIBILITY:
• There will be limited opportuni-

ties to enroll in coverage if
retirees terminate or waive their
coverage for themselves or their 

Benefit

June 17 & 18 Board of Trustees Meetings
July 4 Offices closed, Independence Day
July 29 & 30 Board of Trustees Meetings
Aug. 26 & 27 Board of Trustees Meetings
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On January 1, 2004, OP&F will
implement a new Health Care Plan
designed to ensure that OP&F has
funding necessary to continue to
make health care available to cur-
rent and future retirees for the next
10 years.  The adoption of this new
Health Care Plan comes as a result
of the Board’s vote last December
to reaffirm their commitment to pro-
viding current and future retirees
with quality health care and to
develop a plan
that would ensure
health care fund-
ing is available for
the next 10 years.  

In 2002, OP&F
paid out $153.7
million for health
care benefits,
which exceeded in-coming funding
resources for health care by $42.9
million.  OP&F’s actuary, The Segal
Company, has advised the OP&F
Board of Trustees that health care
reserves will run out in 2007 unless
immediate actions are taken.  The
OP&F Board and staff have been
working with Segal since last year
to develop this new plan, which will
help ensure the continued availabili-
ty of long-term health care funding.  

The new Health Care Plan allows
retirees and survivors to choose the
option that best meets their health
care needs and budget through a
variety of options.  They can select
a plan that has lower co-pays and
out-of-pocket costs in return for

paying a higher monthly premium.  
In early June, OP&F launched an
extensive education program to
inform active members, retirees and
survivors about the new OP&F
Health Care Plan to be implemented
on January 1, 2004.  In the first
phase of the education program,
OP&F mailed brochures to all
active members, retirees and sur-
vivors that provide an overview of
the new plan design, eligibility and

contributions.
OP&F will follow
up the mailing by
hosting 130 spe-
cial meetings
throughout the
State of Ohio in
July and August
to further explain
the new health

care plan to all members.  

Retirees and survivors will have the
opportunity to select the health care
options best suited for them during
the Annual Change Period (formerly
referred to as “open enrollment”).
OP&F will mail Annual Change
Period materials in mid-July and
will also sponsor open houses fea-
turing representatives from the
health carriers in late summer.    

OP&F will continue to inform and
update all members about the new
Health Care Plan and any future
changes in this newsletter and
through postings to the OP&F web-
site (www.op-f.org). 

Pre-retirement seminars planned
In August and September, OP&F will sponsor pre-retirement seminars throughout
the state that generally describe the pension and health care benefits that will be
available to you and your spouse upon retirement. This year’s seminars will fea-
ture information regarding the new Health Care Plan for 2004 and the Deferred
Retirement Option Plan (DROP). You will receive a personal seminar invitation in
the mail if you will be eligible for retirement or DROP within the next five years;
however, all members are welcome to attend. Members are being asked to regis-
ter by July 23, 2003, so that adequate accommodations can be made. The dates
and locations of these seminars are located on Page 3 of this newsletter.

The Ohio Police & Fire Memorial
Park Organization is requesting that
individuals who wish to purchase
bricks, pavers and benches do so by
July 15th to ensure that their inscrip-
tion is included
when the park is
dedicated later
this year.  

The cost for an
inscription on a
4"x 8" brick is
$75.  A 12"x 12"
paver is $500,
and a granite
bench can be
purchased for
$5,000. 

Although the
park is dedicat-
ed to Ohio’s
police officers
and firefighters
who have died in the line of duty,
the park also serves as a tribute to
all of Ohio’s public safety officers.
As a result, bricks and pavers can be
made to honor active and retired
police officers and firefighters.      

The Memorial Park will be built in
an existing park adjacent to OP&F
headquarters in downtown
Columbus and will be entirely fund-
ed by private donations.

All donated funds
will go toward the
construction of the
park, as well as
the creation and
upkeep of a com-
missioned monu-
ment and sculp-
ture by Ronald
Dewey, a national-
ly respected artist
from Cleveland. 

The efforts of the
Ohio Police &
Fire Memorial
Park Organization
have resulted in
the collection of

approximately $244,100 in dona-
tions thus far.  

More information about Memorial
Park and the fundraising program is
available by visiting:  
www.op-f.org/MemorialPark
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Informational meetings planned in July and August 2003

Dates and locations of the
Health Care informational
meetings and Annual
Change Period Open
Houses are on Page 3.
Questions and Answers on
the New Health Care Plan
are included on Page 4.

dependents.  Enrollment will
only be permitted under the fol-
lowing circumstances:  1) at the
time of retirement; 2) three
years after retirement; 3) with
proof of change in family sta-
tus; 4) with proof of loss of
group coverage; and 5) when
becoming eligible for Medicare.  

• Retirees who are employed and
eligible for health care through
their employer can participate
in the plan, but OP&F will not
subsidize their health care cost.
This means that retirees will be
responsible for paying the full
premiums for the plans that
they choose.

• Full-time students can be cov-
ered until age 23.

• All children added to coverage
on or after January 1, 2004,
must be naturally born to or
legally adopted by the retiree.
Stepchildren can be added to
coverage if retirees certify to
OP&F that coverage is not
available through another par-
ent and they meet all other eli-
gibility guidelines.

• OP&F will no longer cover
legally separated spouses for
separations occurring after
January 1, 2004.   

CONTRIBUTIONS:
• OP&F will pay 75% of overall

health care costs for survivors
and members who retire before
January 1, 2004, and will pay
50% of health care costs for
their spouses and dependents.

• Contributions for members who
retire on or after January 1,
2004 will be based on:  1) the
year of retirement; 2) age at
retirement; and 3) years of serv-
ice at retirement.  These mem-
bers will eventually receive the
maximum subsidy level that is
offered to current retirees.

• OP&F will continue to offer a
Contribution Discount Program
that provides a 30% discount on
monthly contributions to
retirees and survivors with cer-
tain low-income levels. 

Questionsfrom our Members

After over eight years of experience
in volunteer and private ambulance
service, Brad Eckhart is now a 3-
year member of the Bowling Green
Fire Department as a
firefighter/EMT-I. Mr. Eckhart has
proudly served in three different
branches of the U.S.Armed Forces
in both active and reserve capaci-
ties for a combined 11 years of
service. His wife, Rachel, is also an
Army Reservist. Called to service
in both October 2001, and January
of this year, she is currently serving
active duty in Iraq. In his spare
time, Mr. Eckhart enjoys working
with computers and caring for their
two dogs, Spooky and Boo.

A:
Q:What affect does my military reserve training and any active duty (if called) have on

my OP&F service credit?
Submitted by Brad Eckhart, Bowling Green Fire Department

According to Ohio law, a member of the Ohio National Guard, Ohio military reserve,
Ohio naval militia, or a reserve component of the armed forces of the United States
who is absent from employment due to active military duty or reserve training is
considered a member of OP&F for the duration of the active military duty.

While on active duty, members who continue to receive payments from their
employer, as stated in their contract will have contributions submitted to OP&F on
their behalf by their employer.

Once a member returns from active military duty or completes all reserve training
time, OP&F can begin the process of granting credit for the months served in active
duty. To start this process, the member must contact OP&F to express interest in
receiving a grant for military service. OP&F will then mail the member a Military
Service Credit Grant Certification form, which must be completed by the member
and returned to OP&F, along with a copy of the member’s Form DD-214. The mem-
ber will be notified by letter when the granting of the military service time period has
occurred. The law allows OP&F to provide full credit for active time served in the
armed forces at no cost to the member, provided the member has been honorably
discharged and has applied for reinstatement of active service with the police or fire
department within 90 days from the date of discharge.

Brad & Rachel Eckhart

Important Dates

continued on Page 5

Health Care Plan Highlights
continued from Page 1
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Have you moved?
Ifso, please notify us in writing as soon as possible!
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OP&F will conduct health care meetings, pre-retirement
seminars and annual change period open houses through-
out the state this summer.  Please see Page 3 of this
newsletter for a listing of the dates and locations.

Memorial Park donations requested by July 15th

This photo shows a clay model of the
actual sculpture for the Ohio Police &
Fire Memorial Park, which will be a life
size, bronze work featuring a police offi-
cer and firefighter, together with a child.

New Health Care Plan to 
be implemented on Jan. 1
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Bennett, Deighton, and Gallagher elected
to 4-year Board terms beginning June 2
Active and retired members have elected the following indi-
viduals to 4-year terms on the OP&F Board of Trustees
beginning June 2, 2003: Thomas Bennett, Dayton Police,
for active police representative; William Deighton, Cleveland
Fire (retired), for retired fire representative; and William
Gallagher, Cleveland Police (retired), for retired police rep-
resentative. Mr. Bennett and Mr. Gallagher were re-elected
to the seats they currently hold. Mr. Gallagher ran unop-
posed in this year’s election. Ohio law does not require
OP&F to hold an election for a position on the Board if only
one candidate has been nominated for the position by 

petitions signed and filed with OP&F in accordance with the
law. Mr. Deighton will fill the seat formerly held by Kevin
Watts, Lancaster Fire (retired). To ensure a fair and accu-
rate election process, OP&F hired the American Arbitration
Association to conduct the election.

Board

Dear Members,

As OP&F has reported to
you over the last year,
funding health care ben-
efits for our retirees and
their families has become
an increasing challenge
due to rapidly rising
costs.  

Even though the law
does not require OP&F
to provide health care

benefits to you, your Board of Trustees realizes that
health care is an extremely important part of your
retirement benefit.  The new plan that will be imple-
mented on January 1, 2004, was designed to ensure
that you and your family will have some level of
health care funding for the next 10 years and
beyond.  

We realize that this plan incorporates
significant changes to plan design, eligi-
bility and contributions that will impact you and
your budget.  The decision to implement this plan
was not easy for your Board of Trustees.  Without
these changes, however, OP&F would not be able to
pay for any portion of your health care benefits in
2007, which would be a tremendous burden to you
and your family.  

Throughout July and August, OP&F will host pre-
sentations throughout the State of Ohio that will
explain the plan in more detail.   The dates, times
and locations of these meetings are listed on Page 3
of this newsletter.  I would encourage all members
to attend one of the meetings to learn more about
the new plan.   

Sincerely,

William J. Estabrook, Executive Director

2Messagefrom the Executive Director

Where does it all go?
Distribution of funds in 2002

Where can I get more informa-
tion? You are encouraged to
attend one of the informational
health care meetings planned
throughout the state in July and
August.  In addition, OP&F will
host Annual Change Period open
houses that will feature representa-
tives from OP&F and the plan car-
riers.  The dates and locations of
these meetings are on Page 3.    

When will the changes take
effect? On January 1, 2004.  

Can I remain in my current
plan?  Yes, however, you will
have to decide whether you want
Option 1, 2 or 3 of that plan.

Will OP&F still offer the dental
and vision plans?  In 2004,
OP&F will continue to offer sepa-
rate dental and vision plans-those
benefit levels (amount of cover-
age) will not change.  However,
the monthly contributions for these
plans are subject to change.  Any
changes to these plans will be
included in the Annual Change
Period information that will be
sent to all retirees in late July.

What if I only want prescription
coverage?  Beginning January 1,
2004, OP&F will offer major med-
ical and prescription coverage sep-
arately.  You can enroll in only the
prescription coverage or only
major medical, or both.  If you
waive major medical coverage OR
prescription drug coverage, how-
ever, you will have limited oppor-
tunities to later enroll in this cov-
erage.  

Will my spouse be able to enroll
if I die?  Surviving spouses who
are not eligible for health care cov-
erage through another Ohio
Retirement System can participate
in OP&F’s health care coverage at
the highest subsidy available.  

Can I still participate if I am eli-
gible for coverage through my
employer?  Yes, if you are retired
and working, you will be eligible
to participate in OP&F’s health
care plan, but OP&F will NOT
subsidize your monthly health care

cost.  You will be responsible for
paying the full premium for the
plan(s) you choose.

If I waive health care coverage
while I am employed, can I later
enroll?  Yes, you will be permitted
to enroll in OP&F coverage when
you are no longer eligible for
employer-sponsored coverage.  

My spouse has coverage through
her employer, but I do not.  Can
I cover her on OP&F’s plan?
Yes.  Your spouse’s eligibility for
coverage through an employer will
not impact the subsidy level you
pay–OP&F will continue to subsi-
dize coverage for your spouse at
the appropriate level.

What if I can’t afford these
changes?  Benefit recipients with
certain low levels of total house-
hold income can apply for a 30%
discount on the health care month-
ly contributions.  You will receive
information on how to apply for

the Discount Program in your
Annual Change Period materials,
which you will receive in late July.

Will the contributions increase
again in 2005?  Under this plan,
OP&F will subsidize (or pay for) a
set percentage of the full cost to
provide these benefits.  Each year,
OP&F will evaluate the cost to
provide each plan and adjust con-
tributions as necessary.  Since
health care rates typically increase,
you should expect to pay more in
2005 and in the future.     

Will the new health care plan
impact my DROP participation?
DROP provides you with the
opportunity to start in a higher
subsidy level, thereby ensuring
OP&F pays a higher percentage of
your health care costs immediately
upon retirement.  OP&F will con-
sider your total years of service for
purposes of calculating which
level you fall into for the health
care contribution. 

Questions & Answers about the new Health Care Plan
How to notify OP&F about your plan choice
Current Plan Participants
In late July, all retirees and survivors will receive Annual Change
Period materials (formerly referred to as “open enrollment”), which will
contain more information on these plans and a form allowing you to
choose your option(s). You and your eligible family members who are
currently enrolled will automatically be enrolled in Option 1 of the pre-
scription drug plan and Option 1 of your current major medical plan.
Your packet will contain an Annual Health Care Eligibility and
Enrollment Form that allows you to select another option or terminate
coverage. Even if you intend to enroll in Option 1, you must complete
and return this form.

Retirees who do not currently participate in health care
You will receive an Annual Change Period packet that will contain
enrollment instructions. If you do not enroll prior to January 1, 2004,
you will have very limited opportunities to enroll later, as described in
the “Health Care Plan Highlights” article on Page 1 of this newsletter.

Re-employed retirees who are eligible for coverage through their
employer
As previously stated, you can still participate in OP&F’s health care
plan, but OP&F will NOT subsidize your monthly health care cost. You
must notify OP&F of your eligibility for employer-sponsored coverage
and your choice to keep or waive health care coverage using the
Annual Health Care Eligibility and Enrollment Form that will be includ-
ed in your Annual Change Period packet.

Active members
Upon retirement, you will receive comprehensive information regarding
the OP&F Health Care Plan, along with enrollment information. The
brochure that you received this month is simply an overview of the
2004 plan and contribution rates.

Upcoming Seminar Dates, Times and Locations

Facts&Figures

Thomas Bennett, 
Dayton Police

William Deighton, 
Cleveland Fire (retired)

William Gallagher,
Cleveland Police (retired)

update

Time(s) for Retirees Time(s) for Active Members
and Survivors

HEALTH CARE MEETINGS
Akron, Crowne Plaza Hotel July 17 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Akron, Holiday Inn Hudson July 23 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Canton, Marriott McKinley Grand Hotel July 21 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Chillicothe, Horizon Computer Solutions Aug. 14 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Cincinnati, Sharonville Convention Center Aug. 6 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Cincinnati, Este Conference Ctr., 6270 Este Ave.Aug. 12 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Cincinnati, Oasis Golf Club & Conference Ctr. Aug. 27 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Cleveland, Holiday Inn July 16 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Cleveland, Avalon Event Center July 24 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Cleveland, Parkside Church July 29 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Columbus, Fawcett Center at OSU Aug. 7 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Columbus, Ramada Plaza Hotel Aug. 18 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Columbus, Aladdin Shrine Center Aug. 26 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Dayton, Vandalia-Butler High School Aug. 5 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Dayton, Beavercreek High School Aug. 11 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Hillsboro, YMCA Aug. 13 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Lima, Ramada Inn & Conference Center July 2 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Mansfield, Commerce Center Banquet July 14 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Marietta, Comfort Inn Aug. 20 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Marion, OSU - Marion Campus, Morrill Hall July 7 2:30 p.m. 4:30 p.m. & 7:30 p.m.

New Philadelphia, Holiday Inn July 31 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Portsmouth, Friends of Southern Ohio Aug. 28 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Sandusky, Radisson Harbour Inn July 10 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Sidney, Holiday Inn July 3 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Springfield, Holiday Inn Springfield South Aug. 4 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Steubenville, Jefferson Community College July 30 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Tiffin, Tiffin Univ., Gillmor Student Ctr. July 8 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Toledo,Cedar Creek Church July 1 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Toledo, Stranahan Theater July 9 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Wooster, Greenbriar Conference Center July 15 2:30 p.m. 4:30 p.m. & 7:30 p.m.

Youngstown, Holiday Inn Metroplex July 22 9:30 a.m. & 2:30 p.m. 11:30 a.m., 4:30 p.m. & 7:30 p.m.

Zanesville, Muskingum Cty. Welcome Ctr. Aug. 19 2:30 p.m. 4:30 p.m. & 7:30 p.m.

PRE-RETIREMENT SEMINARS
Akron, Hilton-Fairlawn Aug. 6 7:00 p.m.

Akron, Hilton-Fairlawn Aug. 7 9:00 a.m.

Cincinnati, Oasis Golf Club & Conference Ctr. Sept. 9 7:00 p.m.

Cincinnati, Oasis Golf Club & Conference Ctr. Sept. 10 9:00 a.m.

Cleveland, Holiday Inn, Strongsville Aug. 14 7:00 p.m.

Cleveland, Holiday Inn, Strongsville Aug. 15 9:00 a.m.

Columbus, Concourse Hotel Sept. 16 7:00 p.m.

Columbus, Concourse Hotel Sept. 17 9:00 a.m.

Dayton, Ramada Inn-Dayton Mall Aug. 28 7:00 p.m.

Dayton, Ramada Inn-Dayton Mall Aug. 29 9:00 a.m.

Toledo, Holiday Inn West Aug. 21 7:00 p.m.

Toledo, Holiday Inn West Aug. 22 9:00 a.m.

HEALTH CARE ANNUAL CHANGE PERIOD OPEN HOUSES
Akron, Hilton-Fairlawn Aug. 7 1:00-3:00 p.m.

Cincinnati, Oasis Golf Club & Conference Sept.10 1:00-3:00 p.m.

Cleveland, Holiday Inn, Strongsville Aug. 15 1:00-3:00 p.m.

Columbus, Concourse Hotel Sept. 17 1:00-3:00 p.m.

Dayton, Ramada Inn-Dayton Mall Aug. 29 1:00-3:00 p.m.

Toledo, Holiday Inn West Aug. 22 1:00-3:00 p.m.
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