Active Member

Benefit Information

DROP Election Forms pouring in

OP&Fis proud to now offer the Deferred Retirement
Option Plan (DROP) to membership. Through
DROP participation, eligible police officers and fire-
fighters have the opportunity to accumulate a lump
sum of money to use for retirement. Since the intro-
duction of this exciting new program this month,
OP&F has already received over 800 Election
Forms!

OP&F’s Guide to Deferred Retirement Option Plan
(DROP) is now available. This document contains
detailed information on the plan, as well as the
DROP Election Form, which eligible members must
complete and have notarized to elect DROP. The
DROP Guide is posted on the OP&F website
(www.op-f.org), however, members must contact
OP&F to request a copy that includes an Election
Form.

Processing of the Election Forms is receiving high
priority and all members who submit an Election
Form will receive written confirmation that OP&F
has received their form. Members who have not
received a confirmation within one week of submit-
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vide members, retirees and survivors with the most up-to-
date information about health care benefits and will alert
them to any action they may need to take in the future.
OP&F will publish updates in the quarterly member
newsletter.

Will we still have the annual open enrollment period in
the fall?

MR. BEck: Yes. This will be your opportunity to select
the best option for you and your family under the new
plans. This annual change period will likely be held earli-
er than in previous years to allow you more time to con-
sider your options. You will receive more information on
this process later this year.

How will this impact the Medicare coverage I receive?
MR. BECK: OP&F cannot change the level of benefits
provided by Medicare. All individuals enrolled in the
Medicare program will continue to receive benefit levels
established by Medicare. OP&F’s plan will continue to
coordinate benefits with Medicare.

Will the cost of my coverage increase?

MR. BEck: Until OP&F finalizes a revised plan, specific
out-of-pocket costs including co-payments, doctor visits,
and emergency room services are yet to be determined.
Although health care contributions will increase in 2004,
contributions as a percentage of cost will not change in
2003.

Why aren't the changes OP&F has already made to our
health care benefits enough?
MR. BECK: In the past, OP&F has implemented changes

ting their Election

Form should contact

OP&F. Due to the large volume of

Election Forms that OP&F has received to date, the
review of the Election Forms and actual postings to
a member’s DROP ledger may take up to 150 days.
Processing time will not impact a member’s DROP
effective date or benefits, since the effective date is
based on the date that OP&F actually received the
Election Form. In addition, all postings of retirement
benefits and contributions will be made retroactively
to the effective date.

All members who are considering DROP are
encouraged to contact OP&F or visit the website to
receive more information. All service credit pur-
chases must be completed prior to the member’s
DROP effective date or benefits. Members who are
planning to purchase credit are reminded that it can
take up to 60 days to process and complete a serv-
ice credit purchase.

OP&F appreciates your patience as we work to roll
out this exciting new benefit! m

to its health care benefits and contribution amounts based
on the rising cost of health care at that time. Since then,
health care costs have continued to rise at an alarming
rate. OP&F, like other pension plans and large and small
businesses across the country, constantly evaluates the
costs of providing health care benefits and makes adjust-
ments as necessary. OP&F’s goal has been and always
will be to provide the best health care coverage possible at
a reasonable cost to OP&F and our members, while not
adversely impacting the ability to pay pension benefits.

Are other state pension systems having to make changes
to their health plans?

MR. BEcK: Yes. OP&F is not alone in its effort to manage
the rising costs of health care coverage. Every state pen-
sion system is taking a close look at this issue. It’s no
longer a matter of if we must adjust our plans, but rather
when and by how much. OP&F is working hard to main-
tain a health care offering during a time when many pub-
lic safety pension funds across the nation are no longer
offering health care coverage to members. OP&F believes
this is an important offering and is committed to continue
providing health care benefits to members.

When will more information be available?

MR. BEck: Currently OP&F staff is researching and
reviewing a variety of plan alternatives and adjustments to
our health care benefits to best serve our members. This
spring, OP&F will educate members about any changes to
the plan. m

Face Behind the Phone...

OP&F proudly wel-
comes Heather
Pothorski as the
newest member of
OP&F’s Customer
Service team.
Heather, who has
nearly five years of
customer service
experience, began
her employment with
OP&F on November
4,2002. Heather is
pleased to be a part
of the team and
eager to help OP&F
members. ‘I prefer
to take my time with
member
inquiries,” says Heather. “l want to make
sure the member is comfortable with the
result of the call before we hang up.”
Heather and her husband, Brad, a West
Licking, Ohio firefighter, enjoy spending
quality time together with daughters,
Breanne and Haylee. In her
spare time, Heather enjoys
reading, working out and
jogging. m

Heather Pothorski, Customer
Service Representative

Important Dates

January
Jan. 1 OP&F closed for New Year Holiday
Jan. 20 OP&F closed for Martin Luther King Day
Jan. 28 & 29 Board of Trustees Meetings
February
Feb. TBA Notice of election & nominating petitions
distributed for Trustee seats expiring in June
Feb. 1 Health Care Discount Applications Available
Feb. 25 & 26 Board of Trustees Meetings
Benefit check/statement mail dates
Date of Payment Mail Date
Jan. 1, 2003 Dec. 31, 2002
Feb. 1, 2003 Jan. 31, 2003
Mar. 1, 2003 Feb. 28, 2003
Apr. 1, 2003 Mar. 31, 2003
May 1, 2003 Apr. 30, 2003
June 1, 2003 May 30, 2003
July 1, 2003 June 30, 2003
Aug. 1, 2003 July 31, 2003
Sept. 1, 2003 Aug. 29, 2003
Oct. 1, 2003 Sept. 30, 2003
Nov. 1, 2003 Oct. 31, 2003
Dec. 1, 2003 Nov. 28, 2003

2003 Board Meeting Dates
The Board of Trustees voted to meet on the following dates in
2003: January 28 & 29; February 25 & 26; March 25 & 26;
April 29 & 30; May 28 & 29; June 17 & 18; July 29 & 30;
August 26 & 27; September 23 & 24; October 28 & 29;
November 25 & 26; and December 16 & 17.
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he current state of health care—
I and its continually rising costs—

is a topic of great concern and
debate across the nation. The problems
with health care have employees,
employers and lawmakers all demand-
ing a solution. As large-scale health
care issues and reform continue to be
debated at the national level, OP&F
members are concerned about the status
of their own health care benefits. For
this reason, OP&F has devoted this edi-
tion of OP&F’s Members Report to
looking in-depth at health care.

A majority of the OP&F Board of
Trustees recently voted in favor of reaf-
firming the declaration in its Health
Care Benefit Policy that the Health
Care Stabilization Fund (HCSF) will be
considered adequate if it will be solvent
for at least 10 years based on an actuar-
ial forecast. The OP&F Board and staff
have been working over the last several
months to develop a long-term health
care funding plan.

OP&F’s HCSF is funded on a pay-as-
you-go basis and, at current trends,
OP&F’s HCSF would be depleted in
2007 unless significant changes are
made. As a result, OP&F is working to
develop a plan involving the contribu-
tion structure, plan design and eligibili-
ty requirements to achieve the 10-year
solvency of the health care program.
This plan, which will take effect on

Robert Beck
OP&F Board Member
Chairman, Health Care Committee

on Health Care

January 1, 2004, will be communicated
to all members in early spring through
an education campaign that will include
a series of mailings and health care
workshops around the state.

Our lead article in this newsletter is an
interview with Robert Beck, OP&F
Board Member and Chairman of the
Health Care Committee, who answers
questions about the status of OP&F’s
health care benefits program and shares
insights about the upcoming changes to
the program.

Why, in general, are health care costs
rising?
MR. BEck: The rising cost of health
care is a problem employers, employees
and retirees across the country are
struggling to solve. In 2001,
Americans spent $1 out of every $8 on
health care—and the numbers keep ris-
ing. The cost of health care is rising as
a result of such factors as:

* an aging population that is
increasing the usage of
medical resources;
a high demand for new drugs and
medical treatments that result in
accelerating costly testing and drug
approval processes; and
loopholes in prescription drug
patenting laws that stall competi-
tion and the availability of more
affordable generic versions of
brand name drugs for consumers.

OP&F is not alone in its fight to control
costs for its members, and a solution to
the rising cost of health care is beyond
the efforts by individual companies and
pension plans. As many experts in the
health care field suggest, this national
problem requires a national solution. In
the interim, OP&F will continue work-
ing hard to provide the best health care
benefits possible at a reasonable cost to
members.

Continued on page 4 =&
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Tribute to Steve Young

Losing his courageous battle with
cancer, Steve Young passed
away on January 9, 2003, at the
age of 49. Mr. Young was a
member of the OP&F Board of
Trustees from 1995 to 1999, serv-
ing as Board Chairman in 1998-
1999. Throughout his OP&F
tenure, Mr. Young was instrumen-
tal in ushering in a new era of
professionalism at OP&F. Current
OP&F Board Chairman Tom
Bennett stated, “Steve presented
a level of dedication and profes-
sionalism that went above and
beyond the call of duty. He was
incredibly loyal and devoted to his
colleagues and always had their
best interests in mind.”

Mr. Young, who began his career
as a police officer in the City of
Marion in 1976, served as a
Lieutenant in Marion until his
passing. Recognizing his leader-
ship qualities and commitment to
his fellow officers, his peers unan-
imously elected him to serve as
National F.O.P. President in 2001.
In addition, he accepted President
George W. Bush’s invitation in
2001 to serve on the Homeland
Security Advisory Council and the
Medal of Honor Review Board.

Mr. Young is survived by his wife,
Denise; children, Steven (Karen)
and Staten Young; and his moth-
er, Lillian. m



Mess ag efmﬁz the Excecutive Director

Dear Members,

As we face the challenge
of stabilizing OP&F s
health care costs, we
wanted to devote a large
portion of this newsletter
to discussing health care
issues. As our staff con-
tinues to research the best
options to revise our
health care benefits, we
are also working to
ensure our internal processes are in place to accom-
modate our health care program changes.

In the coming months, OP&F's staff will:
* Create and update communication materials;
e Implement an outreach plan that enables us to
visit every part of Ohio to meet with retirees
and active members;
» Update legal contracts and administrative
rules;

* Train staff to ensure your options
are clearly explained to you,

» Update necessary information and
reporting with outside health care
and database management vendors,; and

* Develop a customized programming system.

Establishing the procedures to be followed and final-
izing the specific changes that will result in the best
possible solution is time-consuming. Rest assured
that OP&F's staff is working steadily to research
and develop a health care solution that keeps your
needs in mind. At the same time, we are committed
to sharing information with you as soon as possible
and to making sure we answer every one of your
questions.

Sincerely,

ety Eiars

William J. Estabrook
Executive Director

Plannlngfor vour Retirement

Members looking for a general estimate of the
monetary benefits that will be available to them
upon retirement now have an excellent tool at
their disposal. OP&F recently activated the new
pension calculator online at www.op-f.org. This is
an excellent planning tool that uses data entered
by members to give them an estimate of what
their retirement benefit could be.

This calculator has been designed to provide
members with an estimate of service retirement
benefits calculated using the annual cost-of-living
adjustment (COLA) method. The calculator also
provides estimates for a Single Life Annuity, a 20-
year Life Annuity Certain and Continuous
(LACC), and four Joint and Survivor Annuity
(JSA) options.

Because this tool is intended to provide members
with a general estimate of benefits, the calculator
does not have the ability to include all of the
retirement options available to OP&F members
and does not use personal account information to
generate estimates. Prior to retiring, members
are encouraged to obtain an official calculation
estimate from a qualified OP&F staff member
since actual calculations will vary depending on
each individual’s circumstance. m

Service Retirement Benefit Calculator

1. Enter Your Date of Birth [ imstyyyy)
2. Enter Your Beneficiary’s Date of Birth I (meniédlyyyy)
s Cirulons Ot s i gLl

Thes vabse 15 used to estimate

3. Enter Your Annual Salary in Year of s L]
Yesrs o Senvce o he dite of
retwement. Does not inchude

4. Enter Years of Contributing Service Purchased Semvice Crede.
Amaurt of Purchased

5. Enter Years of Non-Contributing Service Seevica Coade.

6. Enter Your Projected Retirement Date T sy

Cakculate Pension Ogtons | Reset loput Fakds
@i [ vt %

New Rules & Policies
New or Amended since July 2002

Rules
» Deferred Retirement Option Plan
(several separate rules adopted)
+ Definition of Concurrent Service
+ Definition of Financial Dependency
» Determination of Service Credit
Policies
» Board Governance (amended)
* Investment Protection Principles
» Waiver of Earnings Statements and
Medical Evaluation
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OP&F Health Care Costs Skyrocket
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132 Over the last eight years, OP&F’s health care $129.173.470
124 costs have doubled, with expenses in 2003
116 expected to reach $177 million-that’s nearly
108 $500,000 per day! $100,522,731
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Health Care Costs Exceed the Only Available Funding Resources

Health Care
Stabilization Fund

Gross health care costs

Balance: $236,751,000
$ $177,209,000

In 2001, OP&F health care expenditures EXCEEDED resources by over $23.6 million. This is a trend
that is expected to continue.

Prescription Drug Costs Rapidly Increasing

Over the last five years, prescription
drug costs have nearly doubled and
now represent approximately one-third
of OP&F’s overall health care costs.

$21,975,613

$25,570,714

$30,810,844
$37,025,480
$43,444,710
50
millions
Medicare Part B Reimbursements Continue to Rise o
Over the last 10 years, Medicare Part B reimburse- §
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Retiree/Survivor

Benefit Information
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Why are we experiencing changes to
our health care plan now?

MR. BEck: The Board carefully fol-
lows the trends of health care and its
related costs. OP&F is taking action
now because the costs of health care
continue to rise at alarming and
unprecedented rates. The Board must
take appropriate actions now so that
OP&F is able to stabilize our costs
and continue to provide health care
benefits. Our failure to act in some
manner now would require more
drastic changes in the near future that
could be even more difficult for our
members. OP&F’s plan has been—
and will continue to be—a step-by-
step approach to make well-planned
changes that are in the best, long-
term interest of our members.

Why isn't there more money made
available for the Health Care
Stabilization Fund?

MR. BEcK: State law requires the
Board to fund pension benefits,
which is a vested right. After pen-
sions are funded, the remaining
money can then be used to pay for
health care benefits, but not at the
sacrifice of pension benefits.
Currently, only 7.75% of the employ-
er payroll is available for health care
and active member contributions can-
not be used for health care purposes.

Why did the Board reaffirm a 10-year

funding plan?

MR. BEck: Because OP&F’s Health
Care Stabilization Fund is funded on
a pay-as-you-go basis, current trends
indicate the fund would be depleted
in 2007 unless significant changes
are made. The rationale for reaffirm-
ing a long-term, 10-year plan was to
select the best available health care
option with the minimal amount of
volatility for members, while also
keeping OP&F’s HCSF solvent
through the year 2015.

What specifically will change?

MR. BEck: Changes will be made to
the contribution structure, plan design
and eligibility requirements in order
to ensure the long-term funding of
the program. We want to offer the
best possible plan to our members at
the most affordable cost. We believe
that members should also have more
choice in these areas. Modifications

to components of OP&F’s health care
benefits such as co-payments, office
visits, prescription drugs and emer-
gency services will occur, but it is
too early to say what specifically will
change. Over the next few months,
OP&F’s staff will work with health
care vendors to develop the best pos-
sible coverage and will share details
of that plan with members this
spring.

Will coverage and costs be the same

for all members and retirees?

MR. BEck: While the specifics are
still uncertain at this point, OP&F
anticipates providing a menu of
options for members, retirees and
survivors that allows them to choose
the level of coverage that best fits
their current lifestyle and financial
status. At this point, we do not antic-
ipate having a “one-size-fits-all”
plan; however, costs will increase.

Will a contribution discount program
still be offered?

MR. BEcK: Yes, however, the current
discount program will change to
ensure that the discount can be
offered to those who need it most.

How will health care eligibility
change?

MR. BEcK: At this point, it is too
early to tell; however, any changes in
this area will be shared with mem-
bers when the information is avail-
able.

Will members have more or fewer
health care options as a result of
these changes?

MR. BEcK: OP&F is working to
develop the best plan that will contin-
ue to give our members a choice of
health care options that best fit their
current lifestyle needs.

When will changes go into effect?
MR. BEcK: OP&F’s staff is still
modifying the health care benefits
plan. Changes will take effect on
January 1, 2004. OP&F will educate
members about changes beginning
this spring.

What action is required by members,

retirees and survivors?

MR. BEck: Currently no action is

required. OP&F will continue to pro-
Continued on page 5 <&

Call AdvancePCS First!
OP&F reminds all benefit recipi-
ents enrolled in Health Care to
first contact AdvancePCS toll-
free at 1-877-827-7315 with any
prescription concerns.

AdvancePCS is the best source
for answering prescription
inquiries and concerns.

Because AdvancePCS is the
prescription benefit manager for
OP&F, their facilities and equip-
ment contain all of the neces-
sary information for maintaining
retail and mail-order prescrip-
tions. OP&F is happy to assist
when necessary; however, the
first step in a timely resolution to
any prescription-related situation
is to contact AdvancePCS. m

Health care contribu-
tion discount forms
available Feb. 1

Benefit recipients with certain
low levels of total household
income can apply for a discount
on the health care monthly pre-
miums for the period of July 1,
2003 through June 30, 2004.

To apply for the discount, benefit
recipients who qualify should
contact OP&F customer service
at 1-800-860-9599 to request an
Application for Health Care
Contribution Discount. The
completed application must be
notarized and received by
OP&F no later than April 30,
2003. OP&F will then review
the information and notify the
benefit recipient in May if the
discount is granted. The
amount of the discount will be
communicated in that notifica-
tion.

Please note that the reduction
period for benefit recipients who
are currently receiving the dis-
count will end on June 30, 2003
and the discount will not auto-
matically continue—if you wish
to continue receiving the reduc-
tion, you must go through the
application process for the
2003-04 discount period. m




